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Inappropriate Prison Behaviors
In correctional institutions, boundary violations frequently occur between inmates and correctional officers (Worley, 2016). In my opinion, researchers should be allowed to carry out active criminal justice research to identify those likely to engage in these risky undertakings. Since a correctional facility aims at changing a person's ill-conduct to socially acceptable behavior, optimum respect is crucial in such institutions. Considering the diversity of the inmates, correctional officers should observe the set code of ethics to facilitate effective change of behavior for the prisoner. It's my view that engaging in inappropriate relations in correctional facilities jeopardizes the primary goal of taking wrongdoers to the facilities. If an inmate spends his jail term involved in cheeky behavior, there is a high chance that complete reform may not take place. Therefore, it is likely that once after release; the former inmate would break the law again. 
After the research, the prison administrator should keenly go through the report to pinpoint the possible loopholes that may undermine the correction process. Correctional officers found to engage in mischievous conduct with inmates should be put under punitive actions such as termination (Marquart et al., 2001). Similarly, inmates prone to inappropriate behavior should be transferred to more secure prisons to prevent a costly security breach. Legal obstacles such as insufficient evidence may prove the research findings insufficient. 
There are numerous reasons why correctional officers risk their careers by engaging with inmates. Firstly, some inmates could be wealthy enough to lure greedy officers into the trap. Secondly, corrupt prison employees are prone to falling for blackmail. Again, past close friendship between a correctional officer and the inmate might lead to boundary violations. Mostly, it is an inmate who kicks starts inappropriate conduct with prison employees. Due to desperation for freedom or fear of harassment from fellow inmates, an inmate may approach a jail officer for friendship. Additionally, if a female jail officer faces sexual harassment from inmates, I do not believe she should sue the correctional facility. The female officer should be granted transfer to a better working environment without a legal battle with the correctional center.
The injury denial strategy best explains why some inmates persistently engage in acts of public autoerotism (Worley& Barua Worley, 2013). This strategy makes inmates decline to recognize that their misconduct has outcomes that adversely affect other people. Therefore, an inmate can eradicate or minimize the feeling of the wrong action by denying that an injury occurs. The “touch game” aspect of autoethnography is of great interest. This method consists of seemingly innocent touches intended to manipulate staff (Worley, 2016). This method is quite rigorous since it properly performs the manipulation role under the perception of innocence and un-intent. In conclusion, I wish to pose the following critical thinking question: what specific challenges do prisoners bring to the correctional system?
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